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About this report
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This report is prepared by Embry Holdings Limited in accordance
with the Environmental, Social and Govemance ("ESG") Reporting
Cuide set out in Appendix 27 of the Listing of Securities issued by
the Hong Kong Stock Exchange Limited ("HKEx").

The Group engaged our stakeholders throughout the report
preparation process. Stakeholder engagement helps us to fulfill the
four reporting principles, Materiality, Quantitative, Balance and
Consistency, as outlined by the HKEx. The Group will continue to
enhance how we collect ESG information internally, and improve
how we perform and disclose.

Materiality

To identify material ESG topics, we engaged with the stakeholders
for materiality assessment. Please refer to the "Stakeholder
engagement and materiality analysis” for our ESG topics.

Quantitative

To measure the KPls, we evaluated the data in respect of hisforical
data or/and targets. Please refer to the part “Tackling climate
change” for our analysis.

Balance

To provide an unbiased review of our ESG topics, we used a
balanced method for presentation.

Consistency

To allow for meaningful comparisons of ESG data over time, we
used consistent methods in data comparisons and disclosures,
which are in line with the previous reports.
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About this I'eport (Continued)
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Reporting period

The report discusses information on our policy, efforts and
achievements in environmental, social and governance aspects
from 1 January 2022 to 31 December 2022. The report boundary
is the Group's core business which is the same as mentioned in our
annual report. Unless otherwise specified, the reporting boundary
covers Embry Holdings Limited and all our subsidiaries.

Naming
In this report, Embry Holdings Limited is referred as “the Group”,
"the Company” or “We".

Source of information and assurance to
reliability

Data and case studies mentioned in this report originate from our
own statistical reports and internal documents. The Company
adopts consistent disclosure approach for stafistics to quantify key
performance index and ensure meaningful comparisons among
them. The Company confirms that this report does not contain false
or misleading statements. The Group is responsible for the
authentficity, accuracy and completeness of content of this report.

Board approval

Upon review of the management, this report is approved by the
Board on 23 March 2023.
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About this I'ep()r t (Continued)
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Board statement

As the highest governance structure of the Group, the Board is
responsible for overseeing the environmental, social and
governance issues of the Group and the regular review of the ESG
strategy and key performance indicators. We have established an
Environmental, Social and Governance Working Group (ESG
Working Group) since 2021.
supervision of the Board, the ESG Working Group is responsible
for assisting the Board monitoring the Group’s ESG risks and
opportunities, and evaluating and confirming the importance of
ESG topics, and continues fo improve and enhance the ESG
performance. Our ESG Working Group is led by the Chief
Executive Officer and the Assistant Internal Audit Director reports
directly to the Board semi-annually. The ESG Working Group
comprises representatives from various major departments and is
responsible for reviewing and confirming the policies and the goals
for the major sustainable development matters.

Under the authorization and

ESG Working Group Structure:
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Foreword — Our business is beautiful because of love
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As a lingerie company in China, the Group takes action to endow
our business with a richer connotation and a broader meaning. We
persist in promoting balance and inclusiveness as well as harmony
in the development of the society, economy and environment. The
Group believes that to the best of the community shall be achieved
by integrating benefits fo individuals, society and nature as a whole.
Under the leadership of our CEO Ms. Liza Cheng, we are living out
our belief in every aspect of our business. To provide the safest and
the most comfortable products to our customers, the Group strictly
controls the quality and hazardous substance content of incoming
raw materials. To minimise our environmental impact, the Group has
been designing, building and running our manufacturing facilities
based on ecological principles since 2006. As our success is
inseparable from the contribution of our employees, the Group
therefore strives fo strengthen the sense of belonging of our team.
The Group also believes it is our mission to promote the health of
Chinese women, and has supported a charitable initiative that
promotes women's health for 16 consecutive years.

We create values by persevering in green development through
advocating care and protection of nature. From 2019 to 2021, the
Shandong factory has successively obtained the municipal, the
provincial and the national green factory certifications. The
Changzhou factory has also obtained the municipal green factory
certification in 2022. The results are encouraging. In 2022, in order
fo cope with climate change, in addition to implementing cost
management measures, adjusting the operating sfructure and
conveying the concept of sustainable low-carbon through the theme
exhibition, the Shandong factory completed the construction of a
renewable energy in December — the first phase of photovoltaic
power generation, and has successfully sfarted generating electricity.
In terms of products, we have a product using zero-carbon fabrics
that has passed the carbon footprint testing. We have not only taken
a big step towards the country’s dual carbon goals of “carbon
peak” and “carbon neutrality”, but also implemented Embry Form's
core concept of developing “green ecological textiles”.

Due fo the importance of climate-related risks and our determination
fo manage these risks, we will further strengthen our climate-related
financial disclosure in line with the recommendations of the Task
Force on Climate-related Financial Disclosures (TCFD) framework.

Looking info the future, the Group will continue our efforts to achieve
excellence in our beautiful business for promoting women's beauty
and quality of life.
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Beautiful craftsmanship Quality assurance
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It is our mission fo provide our customer
with comfortable, healthy and
fashionable lingerie products. The Group
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i B DR Bt

is the first lingerie company in China to
have acquired ISO certifications and the
China Environmental “Ten-Rings
Labelling”. From the selection of raw
materials to the processing of finished
goods, the Group rigorously controls
product quality at each phase of the
production process as to provide the
healthy and ecofriendly “second skin”. The

Group also emphasizes fraining provided to our frontline sales ladies
fo promote careful consideration of customer opinions and offering
the most safisfying customer service.

What is “Ten-Rings Labelling™?

"Ten-Rings Labelling” is the abbreviation of “China Environmental
Labelling” which is issued by China Environmental United (Beijing)
Certification Center (CEC). Products bearing the label have not
only achieved the optimum quality standard, but their production,
use and freatment processes have also met national environmental
protection requirements. Compared with similar products, certified
products contain less poisonous and harmful substances and
require less resource to make. This cerfification provides better
information to customers on the environmental performance of
products and supports green purchasing decisions. The certification
body re-verifies the Group annually to confirm that our products’
performance meets requirements of the standard. The third-party
verification system of the Labelling scheme is in line with global
eco-labelling practices. China has signed mutual recognition
agreements with Germany, South Korea, Japan, Australia and
other countries and regions. This means that products certified with
"Ten-Rings Labelling” are also recognised as certified ecoproducts
in these countries.
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Rigorous quality control
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The Group has an effective and robust Quality Management Sysfem.
The establishment of various procedures, standards and control
measures has allowed the Group to keep up with the requirements
of various standards on product quality, safety and environmental
performance.

The Group signed the Declaration of Quality and Safety for
Underwear Industry to make our commitment fo assuring product
quality through checking incoming raw materials in accordance with
national and industrial standards. Through signing the Declaration,
the Group is also promising not to make false claims and
intentionally mislead our consumers.

Supplier management

Assurance of product safety and comfort begins with controlling the
quality of incoming materials. The Group emphasizes on the quality
of incoming materials and the performance of suppliers on quality,
environmental management and labour management.

Before the Group engages a new supplier, a team formed by
members of the Procurement Department, Quality Assurance
Department, Design & Technical Department and Marketing
Department (the “Supplier Verification Team”) conducts verification of
the new suppliers’ product quality, operational risk and
environmental and social performance based on our internal
procedures. We have established a standardized new supplier
evaluation procedure based on the principles of faimess, openness,
and impartiality, and strictly implemented it so that only qualified
suppliers can be selected. In recent years, the Group has
strengthened the testing of materials’ carbon footprint, selected low-
carbon materials, and strengthened environmental profection to meet
legal regulations and the quality and environmental protection
requirements.

The Group requires all raw materials from our suppliers fulfilling the
certification requirements of international safety standards (e.g.
Oekorfex) or comparable quality and environmental certification. The
sewage freatment capability of certain suppliers can impact the
environment. It is our concern if suppliers are equipped with
appropriafe sewage treatment facilities. The Group will terminate
trade relationships with those suppliers who cannot fulfil the
aforementioned requirements. As at 31 December 2022, all
suppliers had fulfilled the aforementioned requirements. The Group
understands that labour issues in the garment industry is the
concemed area in our society. The Group fakes info consideration
that whether our suppliers complies with accreditation of such social
responsibility in labour standards.
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Rigorous qlldlity control (Continued)
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The Group visits the operational sites of more than 20 key suppliers
mainly for working relationship building irregularly. We also take the
opportunity fo review their environmental, social and governance
performance. The Group has rigorous quality inspection for incoming
raw materials from our vendors. The Supplier Verification Team will
re~verify the supplier if the quality of their products is continuously
unsafisfactory. Based on the mutual-benefiting principle, the Group's
policy is fo support our suppliers fo enhance their product quality.

The Group will terminate trade relationships with suppliers
immediately if they cannot fulfil the aforementioned requirements.
The concemed suppliers’ accounts will be frozen in our procurement
system to prevent the Group from purchasing from them before they
are re-qualified.

What is Oeko-tex certification?

Oekotex Standard 100 is an confidencelabel for textile products,
which is a worldwide consistent, independent testing and
certification system. The Standard certifies that the textiles for
garment products have been tested for substances that can be
harmful to human bodies, and the content of harmful substances is
below a specific safety limit.

Number of suppliers by geographical
region
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Number of suppliers

Geographical region hE HEmEE
China & Hong Kong PRI E B 164
Other Asia areas (except China & Hong Kong) Hhmt @ RPhEEEE) 2
Europe B 5
Total 4BE 171

Material testing

For any lingerie fabric to enter our production lines, the
formaldehyde content, pH value and other major index must be
rigorously confrolled. The Group also requires lingerie parts such as
lace, cotfon cups, linings and shoulder straps to be light, soft,
breathable, ecofriendly and has good functionality so as fo protect
women'’s health. Before any our lingerie products are shipped for
sale, they undergo 30 rigorous quality tests, which include
environmental, safety, comfort, function and durability tests.
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Rigorous quality control Continued)
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Testing lingerie by the technician
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Our commitment to customers

Apart from providing safe products with high quality, the Group also
emphasis on providing attentive service and satisfying reasonable
requesfs in response fo our customers’ support.

Service quality

Our sales ladies serve our customers in 1,084 retail outlets across
China. To ensure our sales ladies understand and meet our servicing
quality standards, the Group offers a series of fraining sessions and
assessments. New recruits must pass the on-boarding training, sales
counter field training lessons, and the final probation assessment.
Current sales ladies are required to pass monthly fraining and
assessments of their product knowledge, efc.

An effective complaint handling mechanism is also a key part of
service quality assurance. The Group is committed to maintaining o
customer feedback channel through which cusfomers can reach our
managers directly. If the Group receives a complaint, it is our policy
fo take swift corrective action and report back to the concerned
customer when issues are found. Should the Group receive a valid
customer complaint relafing to unsafisfactory service affitude, we will
arrange for refraining to raise awareness of service quality.

Listening to our customers

Customer service hotline is opened for customers if they have any
feedback on our product and service quality. It is our policy to replace
any defective products for free. When the Sales Department receives
a complaint regarding our products, the case will be passed to our
complaint investigator of the Quality Assurance (QA] Department. The
investigator will complete the analysis and investigation of defective
product within 1 working day. Customers will get our response and
result of the invesfigation from our customer service staff.

Upon closure of a complaint case, we will call the customer to
follow up if they are satisfied with our response and investigation.
With this opportunity, we also evaluate the customers' satisfaction
with the sales ladies who served them. In 2022, 100% of these
customers expressed satisfaction for our responses in complaint
cases through our telephone survey.

To holistically realise our commitment to quality, the Group has
formulated the “Quality Incident Handling Management Procedure”.
According to this Procedure, the Group will conduct in-depth quality
check of a concerned batch of product if there are repeated
complaints made for the same product models regarding their quality
upon their launch. The Group may start the product recall procedure

if needed.
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Our commitment to customers (Continued)
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Protecting customers’ private
information

Our customers can register as VIP members fo enjoy special offers.
As they register, the Group collects their personal information such
as phone numbers. In order to profect our customers' privacy, the
Group handles the personal information in according fo a series of
operating code documents, such as the “Users’ personal data
management and protection procedures”, the "Data Security
violation activities handling guidelines” efc. The terminals af the refail
outlets do not store any VIP member information. All dafa is sfored at
the company’s main server. Access rights of salesladies to VIP
members’ personal information at retfail outlets are limited. The
fransmission of personal information between the server and the
ferminal at refail outlets is encrypted.
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Respecting intellectual property rights

The design, functionality and production techniques for lingerie
products are ever-changing. Different lingerie brands are well
differentiated by the special features of their products. To a lingerie
business, intellectual property is a critical asset to maintain a
competitive edge.

Respecting the intellectual property rights of other lingerie businesses
promotes positive compefition and innovation. The Group insists o
creafe our own products and does not plagiarise other companies’
designs. To avoid being accused for infringing on other companies’
copyrights, the Group has devoted significant effort in researching
new designs created by other lingerie companies to avoid
infroducing similar designs fo the market. The Group also learns from
our suppliers about the type of materials that our competitors selected
so as fo avoid infroducing similar products. The Group does not
adopt open-source design patterns since we may risk using same
patterns as others. On the technical side, our dedicated technicians
research the relevant patents filed every quarter and analyse the
technique, to make sure the Group does not infringe patented
fechniques.

The Group highly values innovation. With the effort of our design
and technical teams and other members, the Group has drafted 42
industrial standards and has 105 proprietary technology patents
[please refer to the Management Discussion and Analysis chapter in
the Annual Report). To profect our own intellectual property rights on
proprietary style, materials and patterns, we require our suppliers to
sign non-disclosure agreements to prevent our products from being
imitated.

Embry Holdings Limited Z#155 1R A RAT / ESG 2022
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Realising our green dream

To benefit the nature, the Group pays attention to how our
operation interacts with the environment, and how we can
confribute to sustainability. Our environmental foofprint comes from
the operation of our production base and our production process in
our industrial parks. Therefore, we focus on discussing these two
areas. As early as 2000, the Group has planned for construction of
green industrial parks. The Group puts a strong emphasis on
minimising the environmental impact of our production base. Our
two major manufacturing production bases in Shandong and
Changzhou have been planned, designed and built with the
concepts of energy conservation and emission reduction. They are
considered 'beautiful projects’ as industrial plants have achieved
sustainable development between indusiry and nature.

In response fo climate emergency, we act foday fo embrace this
green dream.

0E THEABE @) NIEBR » BB —BEURE
JERRDIEEN T RIREE B RIRIFAIRNA
AERRBHNAIFESERE S - KA FHNER
RIBEENR I XENEEREEMEZ > EIt
HPIEHIEMIBIEETRE R o FE2006F > €
HEDERERBREBTRE - ZF5IFEE
ERVEERMIRIEEE - UNWRKEM
BImETRE  EREFRABIEN > 5—
REEIFEEEHMERFNRFRES - ERE
RIFRBANAIFEER - BBIZEIE -

CERENEZEE » SREFLITEIRER
BREBE -
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Our beautiful green industrial parks

Our two industrial parks are extraordinary production bases. Unlike
many other manufacturing plants, they are picturesque and

representing harmony between the natural vegetation, water
bodies and buildings. They are the best reflections of our
commitment to the natural environment. The industrial parks
occasionally receive visitors such as partners and customers,
allowing them to gain an in-depth understanding of the Group's
environmental protection philosophy, which helps to enhance our
brand value.

Making use of natural land and streams, we grow organic crops
such as wheat and com. The Group produces agricultural goods
such as wheat flour for our internal use and as gifts for visitors. The
grassfed ducks and geese are kept in the Industrial Park and
manure is collected for feeding fish, and fish excrement is in turn
used to fertilise our organic crops. As such, a natural food chain is
formed.

The Group has also planted fruits and vegetables in both of our
Changzhou and Shandong Industrial Parks, which are harvested
for visitors and employee catering. Visitors to our industrial parks
have expressed their appreciation of our greening policy,
ecological conservation, energy conservation, which have reduced
environmental pollution.
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Tackllng climate change

B 5 4 1 82 1L

As a well-known lingerie brand in China, Embry Form actively
undertakes social responsibilities. In response to the national
requirement for action on carbon peaking and carbon neutrality, we
are actively tackling the challenges of climate change and promote
social, economic and environmental balance, harmony, and
sustainable development.

Governance

The Board of directors oversees the risk management on climate
change and reviews any major climate risks and opportunities, while
the management reports to the Board on maijor climate-related matters
which including considerations on the risks and mitigation measures.
Further fo the identfification of climate-related risks by the 2021 Board
as set out in this report, we acknowledge the recommendations of the
Task Force on Climate-related Financial Disclosures (TCFD) as a
sustainability project.

Under the requirements and sfandards of 1ISO14001 environmental
management system and the Group's environmental documents, all
departments cooperate with the dual carbon works, implement
emission reduction paths and methods that the progress is reported
fo the directors on quarterly basis.

Strategy and climate risk management

The Group awares the possible impacts of climate change on its
business and operations and we are committed to faking effective
measures fo manage them. The following are a summary of the
identified possible climate change impacts and the countermeasures.

ZHRSEAPRE BN M » RERET
SEME - ARRERBEEARPMITER
B RPIEBENREEERE - RETE
BRI T HRAM P EERE
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Tackling climate change (Continued)

JE B s 522 L )

Physical Risks £ 3% Jil b

< Extreme weather (Tropical cyclones, Rainstorm, Thunder and lightning) causes harm

BiRKR (AR « 2R - BEF) ERNESE

Potential Implications BEE:

1. Damage facilities in the industrial parks and offect the normal 1. HITXEEREENER  FELEEE
production procedure, increased maintenance costs. B EBREMNES -

2. Increase in capifal investment fo prevent the damage caused 2. FEIEINE &I A FEL R iE K RS A
by extreme weather. 1% o

Mitigation Measures ARPRIEHE:

1. Maintain the lightning profection system in a good condition and 1. iFFHEE B RFEAIIEH - 4EE > FBIRR
ensure all the equipment and facilities are in good condition. B BETTYT o

2. Clean sewage pipes regularly o make sure sewage faciliies 2. EEIBEEETEE - B PSR LLEFIE

are in a normal operation. To maintain sufficient materials 17 TR NS S B EEE T
supply as preventive measures for the rainy season.

3. Reinforce outdoor frees, rain sheds, roof equipment and 3. IZRIMIE=ESMEAK ~ R~ EIERFE R
facilities in advance, and perform regular check to ensure the %> Eﬁﬁ’ﬁ?ﬂ%ﬁ AR EFHEE R AR E

ﬂﬂ}

doors and windows are closed, and the smoke exhaust
system for fire prevention is normal.

9 Global climate change leads increase in the number of extreme hot or cold weather days in the year

ERRFEZRINPERANMRSXRAKIES

Potential Implications

1. Increase the factory's energy demand due to the use of 1. MERERMIRIAR RFHBE RS
centralized geothermal heat pumps for temperature control in INEYBETREK ©
warming and cooling.

2. Frequent use of equipment increased in costs of mainfenance. 2. REERRME  HERENESRES

Mitigation Measures ARPRIENE:

1. Monitor the electricity consumption in production and plan 1. FEiBEIR4AERE > RELEEREE > 8
production schedule to reduce the production time and BURN A R T R D BETRE FERN BRI ©

decrease the energy consumption and carbon emissions.

2. Increase in green coverage rafe in the indusfrial park to absorb 2. EINEEACEEE » DRI > TR

the carbon emissions and realize the carbon neutrality. BIRMA o
3. Skylight vents are installed on the roof of the building to increase 3. BREREREBHRNAKXE > IRSHALE > T
the use of daylighting and reduce the consumption of electricity. HEEWAEE -
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Tackling climate change (Continued)
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Transition Risks 33 J% Ji b5

©  More environment protection policies and regulations are introduced to meet the target published by the State

Council about carbon dioxide emissions reach the peak before 2030

#AEREF R M 2030 FATKEEN BT - RIESRENRIRREBERMBIE

Potential Implications BERE:

Z R R T A IR S Y s 1R PR SR BV RS
KE o

Mitigation Measures ARPRIENE:

Additional investment is required to upgrade the existing equipment
fo reduce carbon emissions.

1. Keep uptodate with newly released regulations and
guidelines on the carbon emissions reduction and to analyze
and update our corresponding company policy;

2. Develop and practice energy-saving plans in order fo enhance
energy efficiency of existing buildings;

3. Gradually reduce the high energy-consuming facilities and
equipment, and replace them with the environmental friendly
equipment;

4. Incorporate environmental friendly design elements info our
industrial park design.

1.

2.

4.

FEEEC MR E SRR »
DT IRFBEIEFHABREST ;

HIEEAESTE] - IBIREE > ReRAEE
#@E,J /}/_\)&—'—y
ARSI 0 B BIRRRE ;

RIRIRITRMA LEERFTH ©
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TdellIlg climate chanoe (Continued)

B B 41 2 ML )

Metrics and Targets

The United Nations Framework Convention on Climate Change
(UNFCCC) launched the “Fashion Industry Charter for Climate
Action” in 2018 which aims to achieve netzero emissions by 2050
and limit global temperature rise to 1.5°C. In this regard, we have
set emission reduction fargefs. We have taken 2020 as the base
year, and in our report last year announced our vision of carbon
neutrality: We aim to achieve carbon peak in our own operations
by 2026, and strive to achieve carbon neutrality in our own
operations and nearzero emissions in our value chain by 2045.

In 2021, Embry conducted baseline calculations and emission
reduction plans for its own operations and value chain emissions, set
a number of environmental goals, and report scope 1 and scope 2
GHG emissions. We will gradually promote corporate and value
chain emission reduction baseline calculations and emission reduction
planning.

Scope 2 carbon emissions account for more than Q0% of the
Group's carbon emissions. Factories are the main power
consumption sector, and energy efficiency goals are extremely
important. We identified Shandong as a pilot carbon-neutral factory
fo reduce electricity usage and invest in renewable energy, and then
expand to other facilities. We will also study other feasible solutions
for energy saving, consumption reduction and emission reduction,
make good use of resources, promote green and low-carbon
development in factories and businesses, as well as protect the
working environment and safety of employees.

This year, our Shandong plant implemented the first phase of a solar
photovoltaic power project, mainly constructing 2.6MWp distributed
photovoltaics on some of the existing roof areas. This phase one
project was completed as at December 31, 2022 and is under
testing. This project will help the Group reduce carbon emissions. In
the further, we will continue to increase the proportion of green
electricity in the Shandong plant.

Embry Holdings Limited Z#155 1R A RAT / ESG 2022
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Tackling climate change (Continued)

JE BF 510 1% 322 L ()

Environmental Performance Data Summary' B 5 S50 DR I 2 1

. Annual energy consumption of the Group in 2022 was 11,822 MWh.
ZF5 NN FERNAGERES 1181 KEE
The Group’s annual energy consumption intensity in 2022 was 8.86 MWh/Revenue (in million).

7 RFENNEEMERES KR/ W (T8) o

.. Annual water consumption? of the Group in 2022 was 107,593 m®.
O REE NNFENEEKES 107 593LHK o
The Group’s annual water consumption intensity in 2022 was 80.64 m*/Revenue (in million).

7 REE NN EEMKEERES MK/ S (FE) o

- Annual carbon emissions® of the Group in 2022 was 6,655 tonnes (0,-¢".
D RAE NN FEERRES 6 SEEREE
Scope 1: 88 tonnes (0,-¢. FBE 1: B8 ME_FILIREE ©
Scope 2: 6,567 tonnes (0-¢. EB[E] 2: 6,567 M —F LK E= o
.. The Group’s annual carbon emissions intensity in 2022 was 4.99 tonnes (0,-¢/Revenue (in million).
) BABNNEENRHERARESIVE-SLREE Wi (F8) o

" Environmental performance indicator calculation method: IRIZERIEIZETE 5% ¢

The environmental performance indicators disclosed in the report are calculated with reference to{How to prepare an ESG report — Appendix 2:
Reporting Guidance on Environmental KPls issued by the Hong Kong Stock Exchange).
RE AR ERIRIBENIER2REBH SR ZMMEM(NAERIRE - 48 « EARE -Wix_ | IRRHARENIERERISSDTE -
2 The water consumption figure covers only our production bases at Shandong, Changzhou, Shenzhen and Shanghai offices. The Group does not
consume significant amount of water in other operational sites and we therefore have not reported that figure.
FEKBMtHERLR « BMNEEEM  RYIKR DEHAE - TR SEEMMBNEB S RREFENK » NFMET -
¢ Carbon footprint covers Scope 1 and Scope 2 only. Scope 1 carbon footprint refers to the carbon emissions associated with fuel consumption for
company vehicles. Scope 2 carbon footprint refers to the carbon emissions associated with purchased electricity. Our boundary for the Scope 2
carbon footprint is as same as that for energy consumption.
iﬁmﬁﬁ@%ﬁﬁ% 1 K 2B9BREFIR o 86505 1 X BN & ML A RN HP S R 2 BN 5 SIS 2 AEMNVEHRAE » Mt EEEAERE)
BF °
4 The CO, emission quantification methodology mainly refer to the local and the international standards, including the “Baseline Emission Factor for
Average Power Grids in China 2022", as well as the emission factors information published in the “2021 Sustainability report of China Light and
Power (CLP) “and the “2021 Sustainability report of Hong Kong Electric Company”.
BN ESE 2R (2022 FE2EEBETIIHREATF) « (FEEF 2021 AIFEERRS) K (818 2021 FoH@EERRS) RTH
BIFF A FERHER S -
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Tackling climate change (Continued)

JE BF 510 1% 322 L ()

In addition fo the energy conservation and the emission mitigation
measures in our Shandong and Changzhou industrial parks, the Group
is also actively participating in other sustainable development projects.
In 2022, the Group has participated in Hang Seng Bank (China) Co.
ltd.’s "Green Deposit Program”. The purpose of the program is to
encourage and support the green low-carbon emission projects so as
fo promote the susfainable development of the community.

KREEGR TR WWRK BN TEEB R ARG
AR R - TMRIB 2 MEB LMY R R E S
RIEE  02022%F » AEESRIBERTT (F
) BRABR Mt FEmRstEl  Z5t8/ 8/
BN EBEHIER  RMmieELEs
FEER -

In 2022, the Group has deposited RMB10 million in the “Green Deposit Plan”.

RUINE RFAFR GeERE FAITETARE -

16 4 48 4% grtafi = eSS

FEAESRAT (P R ARSI T

HANG SENG BANK

ZHF T CPED REARA

RS R LR BERITUMARITRPMZIK, BEFARRE

RIFRH,

EREH: AR 10,000, 000. 00
FRERIAEM: 20224128160

Bof

KEETE
8 AESRAT (o ) 47 R A RN B AT I

 FRETRR.

Embry Holdings Limited Z#155 1R A RAT / ESG 2022

BREN, FEE. §8, TFERE.



Tackling climate change (Continued)
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Embry (Shandong) Garments Limited was successfully recommended
as a nationaHevel green factory in December 2021, while Embry
(Changzhou) Garments Limited was successfully recommended as a
municipal green factory in December 2022. The green certification
of the factories is achieved through government certification of
occupational health and safety management systems, energy
management systems, and greenhouse gas emissions, with the aim
of improving operational efficiency and reducing product carbon
emissions. Obtaining the title of green factory means that both
factories are committed to continuing to carry out green and low-
carbon upgrading and transformation, issuing green or sustainable
development reports, promoting and sharing green manufacturing
experiences, fulfilling social responsibilities, improving the
management level of green manufacturing in the enterprise, and
realizing green and susfainable development.

At present, both of the Group’s main production bases, Shandong
Industrial Park and Changzhou Industrial Park, have implemented the
concept of low-carbon and environmental protection.

- h
4

1 % 2%

Rt T)

fAEA R A B Tk FofE AL
20214124

th 44

6T

7R A Tk fofd BT
20214F7 A

ZF55 (W) REARATE 2021 F 128/
R RBEIR RGBT > MEZF % (BM)
IREBRABE2022F 12 BRIIRIEBR S
PN AR AR TR © At TRA0AE B BB BUT 5
BERREZ2EERR G REERRNAEE
RAEH HAVIZERE > BREAEEWNKEE
EmiHEE - SR IRES > BEERMKXT
B e G R ER R BB AR DS » kg
BERMNAUFBERRSES  EERDEHRER
B BTHEEM  UREALEHRER
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Green operational sites

11 78 & 0 3 33

Green manufacturing

Our key production process includes moulding, raw material cutting,
sewing and packaging. No polluting process, such as dyeing and
enzyme washing, is involved. Our main environmental footfprint is
therefore the generation of scrap materials such as cloth and foam.
The Group has reduced our environmental impact by enhancing the
utilisation rate of raw materials and recycling any scrap generated.

The Group introduced infernational advanced software and adopted
material cutting design with high ufilisation rafe with priority. The
material utilisation rate was increased by 1-2% compared fo the
time before software introduction. This software has already applied
at our two production bases from which they learn from one another.
In 2022, making use of new sewing machines’ accessories enhance
the sewing efficiency which increased the average efficiency by
46.90%, and therefore saved 1,190 man hours for applicable
production process. The technical team is responsible for determining
the material utilisation rate target for products. The Manufacturing
Department strictly controls the quantity of material used according to
the technical guidelines to minimise material wastage.

HETT &k (0 P
LFFZETENEERESER - REED) - 48
Bk  EEBIEWEENELRFKEE
EE5% - PR ENEZRIETESB AR
WELENMFE KSR - BBEBIERFTHE 1R
FHEREBFBER > Uk ORAEENESRM
FEERVIRIEZE

ZH RS EE R EN BB > BAERE
BRI BRSNS R AR RSk
BB RIRF T 1-2% o I E1E MVEAE A Kb
WREFER, RIAEENEE > BABEE o 12022
) BB BEY  BEFEENE
B PR T Y R R IR T+ 46.90% » B B4 T B
1,190/\8F o TE8ERPI & B 43T 2 R B F
FEISE - £ EBRG  EESPIR BRI RR
TEHMPHIER SR BTSRRI EE
B S D R R R A o
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Green operational sites (Continued)
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Waste generated from our manufacturing sites includes mainly the
scrapped materials in foams, clothes, and accessories; and carton
box scraps. Domestic wastfe is also generated from the dormitory in
relatively small quantities. After compression, scrap materials are
collected for harmless treatment by qualified recyclers. Packaging
materials and domestic waste are segregated as recyclable and
non-recyclable before being collected daily from our industrial parks
by the garbage trunk of municipal Environmental and Hygiene
services for treatment. In order to achieve the goal of reducing the
consumption of carton boxes, all carton boxes are recycled only
after repeated uses.

Starting from 2016, all our packaging plastic bags are made of
degradable plastics. Such material decomposes under anaerobic
conditions, such as when buried in landfills. Recyclable paper bags
are provided to customers at retail outlefs instead of plastic bags.

BEPREEREREZREM ~ Bkl BHg
R RIE AR DUIRBEEMRTE ; BINELER
FITRAERRABEBAEMEENERT
e BAKEITRKERER  2BXHEE
B B HEECRIE - BEMMRER
HIRAZ R B] [ U AN A BT RIWGETT D48 - AT IR
REHHBEEHBRFIIREEDEE BBREE
2o [EIFMMEEAENER  FIAME
NEREBEZRERES ZHEU

B2016F#E > ZFFSEMFFANEERR?

REDBERBFRH  ERIEENE R'F@%ﬁ%
WDME - B> IHEFBERABRERE HARI
ERBLS > af BR[O o

In 2022, the Group's overall material utilisation rate was 81.79%.

7 NN REEHBESRF RN A9 o

The Group has recycled 370 tonnes of scrap materials and packaging materials®.

7 ERRHEEWNTIE AN REEYE 706 o

The Group consumed 549 tonnes of cloth and 98 tonnes of foam, of which 99.7% were eco-friendly

o materials, and 60 tonnes of degradable plastic bags.

FRRFFSERT R 49 RSN 98 0E » 99.7% BIREYIRL » TR REBE

This figure covers only the Shandong and Changzhou Industrial Parks.
EANREEYHEIRER LRTEBRENTERZ#F -

60 Mg o
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Green operational sites (Continued)
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Resources and energy management

According to our "Resource and Energy Saving and Control
Procedure” and “Resource and Energy Saving Management
Regulations” and to ensure compliance with related laws and
regulations, the Group strives fo minimise the wastage of raw
materials during production and reuse and recycle residual materials
as much as possible through various channels.

In response fo the high energy consumption of conventional heating
and air conditioning systems in indusfrial buildings, our two industrial
parks employ massive and centralized geothermal heat pumps for
temperature control. The geothermal heat pumps allow a new
energy-saving and emissionteducing way for warming and cooling
control by utilizing earth as a heat source in winter and heat sink in
summer. Air conditioning powered by geothermal heat pumps saves
40% of energy as compared to other central air-conditioning
systems, and is also less polluting. 597 and 582.9 MWh of
electricity has been saved by the Shandong and Changzhou
Industrial Parks respectively per year.

To further reduce the demand of our factories for airconditioning,
the Group has installed air mist systems inside the production
workshops of Shandong Industrial Park, which deliver breeze to the
working site for air cooling and purification. Spraying nozzles are
also installed in gardens which lower the gardens’ temperature.
Fresh, cool air is directed to the workshops for cooling through
underground pipes by ventilating machines. This system can achieve
energy savings of 418 MWh per year. The Changzhou Industrial
Park is equipped with motorised curtains and outdoor shading
facilities for shading, thus preventing the introduction of solar
radiation heat and loss of cool air from inside. The farget aims to
save 10%—15% of electricity consumption for cooling.

The selection of materials for the exterior walls of the plant also helps
to significantly reduce energy consumption. Buildings in the
Shandong Industrial Park employ a steel-concrete frame structure,
and the facade and roof is made of
materials such as aerated concrete blocks,
concrefe polystyrene board, aluminium-
magnesium-manganese alloy plates and
warm-keeping glass wool and efc.. The
facade for the manufacturing block and
dormitory of Changzhou Industrial Park uses
aluminium insulation boards while the
surface is built from foamed concrete.
Windows and glass walls are made of
insulating broken-bridge glass. 65% of
energy used for air conditioning can be
saved.

Embry Holdings Limited Z#155 1R A RAT / ESG 2022
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Green operational sites (Continued)
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For lighting, the roofs of the industrial parks have installed anti-UV
skylights. Natural light is well utilised all year round for annual
energy savings of 431.4 MWh. Outdoor light fixtures are mainly
solarpowered and LED models, contributing 107.2 MWh of annual
energy savings. Infrared sensors are installed for controlling indoor
lights at stairs and corridors in the Changzhou Industrial Park,
confributing annual energy savings of 22.6 MWh. Shandong
Industrial Park uses LED highbay light, which saves 65% of electricity
consumption and with 7—=10-times life span by comparing fo the
energy-saving lamps, confributing annual energy savings of 194

MWh.

By sefting standby mode during equipment operation to avoid idle

running, the overall operation can save 60% of electricity, and it is
expected to save

1,450 million watthours of electricity per year.

RALE > TXENBEERRE THRIME
MJEARE > £F B~ M LOEFEAI RS
MABARNY  —FrEfEAEEN431.4KR
By o R M E T EXEREINRBEE B KIFHEE
BRIEDIE » FEIEENMNA 107 2K RE o
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B AEOSY  BEREZmEHAEEBR/-10
& —FHERAEEMN] QAJEEE% °

ERBETIRE
17> BRETHNOONHEE
1,450 JKFLF ©

BHMRE - BRREENE
R

Solar light installed in public area, which can make
useful of natural energy for lighting.
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Green operational sites (Continued)
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To reduce water consumption, our goal is fo implement multiple
measures within the group fo optimize the efficiency of water
resource utilization. For example, water used for landscaping comes
from recycled water. Upon treatment by our own biochemical
wastewater treatment plant, domestic sewage and the remaining
organic material inside can be reused for landscaping and
fertilization purposes. Sewage from the canteen passes through a
grease frap before being directed to the treatment plant with
domestic sewage which effectively avoid environmental pollution.
Automatic sensor water taps are installed in the toilets of both
industrial parks to control water consumption.

The group's offices in Hong Kong and Shenzhen both use LED
lighting, saving about 79.8 MWh of electricity per year. We
require employees to turn off the lighting, screens, and air
conditioning when not in use to reduce waste. In mainland Ching,
the number of key lighting fixtures is controlled in specialty stores,
especially in the central island area, o ensure that the goods are
well lit while properly reducing the number of additional lights inside
the island area. Our goal is to use LED lighting for all newly
renovated stores to reduce electricity consumption. Seven specialty
stores in Hong Kong already use LED lighting, saving approximately
8.84 MWh of electricity per year compared fo using quartz lamps.
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Our beautiful team Caring and Love

KEEE o6

Competent human resources is the core driver of the Group. The
Group relies on our competent team to maintain the quality of our
products and services, live ouf our business vision and ensure the
susfainability of our business. Through providing training, organizing
cultural activities and improving employee benefits, the Group has
built sense of belonging for our employees, and has cultivated a
beautiful feam.

Compliance with Labour Regulations

Our human resources management policy has fulfilled the requirements
outlined in the Labor Confract Llaw of the People's Republic of China
and the Employment Ordinance of the Hong Kong Special
Administrative Region. The Group is committed fo providing a
pleasant working environment for all employees, including the workers
in our indusfrial parks and sales ladies at our refail outlets.

The Group signs employment contracts with our employees in an
equal, voluntary, mutually respectful manner in accordance with the
national labour law. The Group renews the confract on time when
employment confracts expire. For employees whose job duty subject
to change, the Group revises the confract terms accordingly before
changing. The Group set up human resources policy according to the
terms outlined in the employment contract, including selects and
develops employees, issues wages, provides injury and sick benefis,
and dismisses employees. They are in accordance with the law.

The Group provides reasonable wages and benefits, which are
above the minimum level as required by law. For those manufacturing
workers who are remunerated based on the quantity of goods
processed, the Group will pay minimum statutory wage if their wages
do not reach the minimum statutory level due fo low work efficiency.
Overtime work is compensated monetarily or by compensation leave
in accordance with the law. long service awards and performance
bonuses are issued fo those employees upon a cerfain period of
service and outstanding performances respectively. In mainland
China, on fop of the statutory labour benefits, the Group offers
benefits such as housing allowances, travel allowances, quarterly
bonuses, paid annual leave, accident insurance, health checks,
women'’s health checks, annual dinner, oufings, birthday and fesfival
gifts, and support to employees facing difficulties.
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Our beautiful team Caring and Love (Continued)
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In mainland China, our manufacturing staff and office staff working
hours are less than 40 hours per week in compliance with the
Standard Working Hour System. Paid stafutory, annual, wedding,
compassionate, maternity, nursing and paternity leaves are offered
in accordance with the national, provincial and municipality law.
When overtime work is required, employees are paid as sef out in
the law. The working hours of sales ladies in mainland China are
defermined by our Comprehensive Working Hour System, where our
employees entfifle fo paid annual leave and overtime pay as set out
in the law. Hong Kong backend employees work 8.25 hours per
day and 5 days per week. Sales ladies in Hong Kong work 9 hours
per day (including 1 hour paid lunch) and 6 days per week.

The Group does not folerate employment of child or forced labour.
As the Group takes a people-oriented approach, so far there have
not been cases of employing forced labour. Also, the Group is
committed to providing equal opportunities to everyone for
employment, training and career development. The Group does not
freat employees differently in appraisal and remuneration due fo
gender, race, ethnicity, religion, pregnancy, physical impairment,
marriage status or family position, etc. The Group provides a
comprehensive career development ladder for all employees with
equal opportunity. The assessment criteria for promotion are only
based on position requirements. The Group does not folerate direct
or indirect discrimination.

Employees can report violations of labour regulations either
identifiably or anonymously to their supervisors, the Human
Resources Department, the Infernal Audit Department or the Union
through email and comment boxes, etc. When a complaint is
received, we will follow up on it or investigate the case and handle
the case in accordance with the internal regulations of the Group.
The Group also solicits employee comments from the General
Manager mail box, quarterly executive meeting and annual
satisfaction survey.

In 2022, no reports regarding non-compliance with laws and
regulations relating to labour standards were received.
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Our beautiful team Caring and Love (Continued)

FREBE K WO E @

Building a beautiful team R o R

The Group freafs every employee as part of a big family. A variety  ZFHEEE— I8 I%j(%}*ﬁ’] B> 4R
of extra-curricular activities are organised for their leisure time and 7 FEINSES) > LEETHNERLS T« B
create a sense of belonging in the teamwork. ERX - BB o

Our Shandong and Changzhou Industrial Parks are very refreshing &% > %@Tﬁﬁ/\m%&.%mmlﬁﬁ ) IRIB 1S
and harmonious places to work and live with spacious rest area and ~ EFEE A > 2B B AR R EEREH > A8
sports facilities. The Group organises birthday parties, cultural I%U?ﬁ?—@ﬁ@ P~ R IIE
events, anchor competition and essay contests, and annual 4 FEE ZHE G AETHE NI BXEE
gatherings and dinners, efc. To promote health care, we organise &> BlilAS TEMAER « B bEsh « =
pingpong and badminton tournaments, and provides gymnasiums, BABRBNAE - SBEGRFEL - W

basketball courts and ping-pong rooms. BIFRTTEER Y PEKE > TRERE S
i EkG s ERRES > XFETETSE
HRIR ©
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Our beautiful team Caring and Love (Continued)

FREBE K WO E @

As a business which cares about women's health, the Group cares  EA—REIRS T L M RENTE » FFIBRTE
about the health of our employees. For example, the Group arranges  SF 2 TR B OVEEEE o B0 » ZFH S A FVINE
health checks for married female employees in Shenzhen who are of T EBEZHEIESHIR R REEE o

childbearing age.
Our people in numbers & T4 st 81F

Headcount by gender Headcount by nature of department and gender
BRI 2 ETHRI 7 (4RI K EFIE152)

69

67

149

Female ~ Overall

o8 Ly
Manufacturing Department — AEEZFT @ 67 1,041 1,108
Sales Department HEHT @ 69 @ 2,908 2,977
Other Departments HihEr @ 149 © 348 497
The Group . | 285 4,297 4,582
. Headcount by gender and seniority 3218 8 14 Bl K B 4% & 5

Male Female  Overall

3 z fit 3

Managementé TEES [ ] 21 @ 19 40

Other employees HiFAART @ 263 © 4,279 4,542

The Group =M 284 4,298 4,582

Headcount by age group and gender 3% 85 K 1 51 81 2

189

Male 5 Female %z
Below 30 30-49 50 or above Overall
30BRA T 30-495% 5058k A £ it 2o
Male B o 43 ® 181 @® 60 284
Female @ 267 © 3,842 © 189 4,298
The Group £=m 310 4,023 249 4,582

The table above presents the number of employees as at 31 December 2022, which includes 16 parttime employees.

BZE2022F 128 31 ABLEFIS T A > BIFNUFBETL -

“Management” refers fo the Company's executive directors, all functional directors and assistant directors of the Group.

EEEOEARTNPITESRAERNFME TOMBE - BFIBEE R EIMEES -
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Our beautiful team Caring and Love (Continued)
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Occupational health and safety

As an apparel company, the Group pays atfenfion fo occupational
health and safety (OHS) management, and has appointed the Safety
Management Division to oversee OHS matters. The Group has
complied with Hong Kong's as well as China’s
applicable legislation in occupational safety
and health. Within the Group, we also has a
series of safety-related documents, such as the
‘Safe Production Management Regulations’,
"Working Environment Management Procedure’,
‘Emergency Response Plan”, etc. Our Safety
specialists conduct comprehensive safety checks
in the daily, quarterly and monthly basis, and
build a 'Safety Hazards Correction Record” to
monifor corrective actions taken by operational
unis.

The Group has control measures for the three
major safety hazards at our workshops. First,
manufacturing equipment such as cutters, which
has a certain level of danger and must be
operated with care. Operators are equipped

TAEBERE B 2 %

EA—RRELE > A+ FTEETH=RE
BRZ2EE  TRTZE2EEIRERZTRES
Ho ABEEBTHEEEERTHARBELZS
KRR AR o AT AEBTNET
B—RYZ28EH > Fim
(Z2HEEBEREE) (T
EIRIEEEER) (BEF
HESHERR)E 22
ZEH B BETE2AET
2BE S TEI(ZEBE
BNELHE)  MUILEEEE
EBFIE WEE R W IR EEEE o

ZHSHEEEERN =18

EZ2RABITHEESE
o — s EERBUOEKE
BE—ERiE > HfIgni
EEERBRE TRHNN

with baffles and goggles to avoid eye injuries

from breaking-needles, and with anti-cutting

wire gloves to avoid cufs. The safety operating procedures are
designed for each position and are clearly displayed so that staff
can check and follow at anytime. Waming signs are placed af
safety hazard hotspots. Second, employees are equipped with dust
masks fo avoid disease due fo inhalation of dust. Ventilation is a top
priority of workshop design and indoor humidity is maintained at
40% to 70%. Third, operators are equipped with earplugs as
machining noise may put their health af risk. The noises received by
workers are controlled below the limit determined by national
regulations.

Safety awareness and preventive measures fraining is crucial in maintain
a safe workplace. Training provided fo manufacturing employees
includes the “Cutter Operating Safety Guidelines”, “Cutter and Electric
Scissors Safety operation”, efc. Manufaciuring employees receive three
safety fraining courses including factorylevel, workshoplevel and feam-
level to acquire knowledge of safe operation. The manufacturing
workshop sfaff must prove that they can operate machines safely before
they are allowed fo operate them.
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Our beautiful team Caring and Love (Continued)

FREBE K WO E @

The Group regularly organises fire drills and talks on fire safety.
Evacuation maps are displayed at key locations at our operation
sites. With emergency plans and corresponding measures, they can
help staff to remain calm in case of an emergency happens.

The Group nofices that sales ladies may suffer from varicose veins if
they stand for too long af retail outlets. Sales ladies may also suffer
from ergonomic problems at the arms and waist if their posture is not

correct. We remind sales ladies of correct posture for picking and
moving goods, and require them to move goods in smaller batches.
In case of injury, the Group requires the respective departments to
keep complefe injury case records, which includes the location and
date of incident, information of the injured and how the incident
happened. As such, the Group can monitor the injury rate and
evaluate how we have performed in OHS. The Group has realised
that the main reason for incidents is limited safety awareness and
has applied preventive actions. In the future, the Group plans to
enhance our safety training for preventing incidents. We will ensure
our safety management pracfices and guidelines are implemented,
fo reduce the frequency and magnitude of work injuries. The Group
has no work-related fatality occurred in the past three years.
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Our beautiful team Caring and Love (Continued)
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Male Female
2
Manufacturing Department FEERFT 1
Sales Department FHEERPT 0
Other departments HAhERFT 0

Number of recordable incidents” in 2022 by gender and nature of department
20224F 7 > ZIEFRESPIE 7B T 157 8L

Male Female

% £°4

Manufacturing Department FEERFT 1.12 0.07
Sales Department SHEERPT 0

Other departments HAth BT 0

Number of recordable incident rates (per 200,000 employee-hours)® in 2022 by gender and nature of department
2022 - BZILRRESPIBID I LR (20 BLH)°

Recordable incident refers to incidents of employee injury and occupational disease as a result of occupational activities or
occupationalrelated activities. For such injuries, the Group will register cases with the Social Security Bureau, and considers them as
recorded incidents for the Group. If the Social Security Bureau does not consider the case as an injury, the Group will be responsible
for the medical expense.

THERIEAFRBIANER X EHE LR T AR EBRMEZNESNRERES - REENERE 58508
EEEBANEY > ARNERLRBHERIE > HREFNEALENERLEER » HRERDEALEN » FENE
FABRE AR AT T LR

The recordable incident rafe is calculated by this formula: (Number of recordable incidents + total working hours x 200,000).

THERZAEL S (THERE + FERTIERE X200,000) °
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Our beautiful team Caring and Love (Continued)

FREEE HSOPHE w

Employee training

The Group is committed to providing the right training to employees
fo enhance their skills. As to promote the contfinuous, systematic and
efficient training, a series of training systfems have been established
for the career development of our staff, so as to support the
company's sfrategic development.

There are three categories of fraining. The first category is on-board
fraining, which include regulations, position-specific instructions,
business ethics, awareness training to ISO quality & environmental
awareness, fire safety, efc. The second category is annually training
plan for position-specific skillbased training. The third category is
fraining for promotion and switching positions, which are arranged
for specific employees based on appraisal results. Such training can
be related fo knowledge, skills and affitude.

For manufacturing employees, the Group provides training, which
includes fire safety, OHS, safety for special tasks, emergency
response, quality and environmental management system, position-
specified skill enhancement, product knowledge, quality awareness,
operation of intelligent equipment, etc.
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Male Female Overadll

B k4 4y

Manufacturing Department A EERPY 6.63 5.91 595
Sales Department THEEBP 2.99 35.83 35.13
Other Departments HAhERPT 10.48 Q.30 Q.66
The Group EE 7.78 26.50 25.38

Annual average hours of training received by department and gender.
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Beautiful actions we take for lady care

FK AT 8

To benefit the community, the Group strives to promote an ethical
business environment for the lingerie industry and partners with
industrial organisations fo promote the development of the Chinese
lingerie industry. The Group hopes that the overall performance of
the industry can be raised to provide more quality, healthy and
frendy products for Chinese women. At the same time, the Group is
engaged in charitable activities. For many years, we have partnered
with charity organizations fo show our care for women in need af
various locations throughout China.

Operate ethically

The Group strives to promote an ethical business environment for the
lingerie industry. We promise fo act ethically and set this as one of
our business principles. WWe do not folerate any acts of bribery. The
"Commercial Anti-Corruption Agreement” (the "Agreement”) outlines
our zerotolerance policy for bribery, and our procedure in any case
of bribery. The Agreement is applicable to all our employees.
Suppliers are required to sign the “Agreement” before the Group
signs formal procurement contracts with them to ensure that they
endorse our anfi-corruption policy. Our Infernal Audit Department
regularly checks whether suppliers have signed the Agreement.

During the year, training materials from ICAC is provided to the
directors and senior management to enhance their awareness of
fraud and anti-corruption. For the employees, 99% of them has been
received the training on anti-bribery, anfi-corruption and integrity
awareness.

The Group has set up a “whistleblowing” mailbox for any individuals
fo report bribery anonymously. According to our “Administrative
Disciplinary Management Regulations”
dismissed if proven fo be involved in a bribery case. If the employee
has broken the law, he or she will be prosecuted and charged by
the judiciary.

an employee is immediately

/

During the year, the Group has no case regarding corrupt practices.
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Beautiful actions We take for lady care (Continued)

FK AT 8

Promoting the development of the
Chinese lingerie industry

The Group is a member of various lingerie industry organisations.
The Group has enhanced the overall quality of the industry and
nurtured new talents through organising, supporting, and sponsoring
different events. In 2022, the Group is members of industry
associations such as the Shenzhen Underwear Association, China
Knitting Industrial Association, Shenzhen Garment Industry
Association, Shenzhen Textile Industry Association and Shanghai
Garment Trade Association.
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The Group is the chairing organisation of the Shenzhen Underwear
Association. As the chairing organisation, the Group supports the
Association fo connect the industry, government and academia to
incubate potential brands and facilitate the transformation and
advancement of the industry.

On the other hand, Embry has been making green ecological
fextiles products, we actively response to the national strategy for
action on carbon peaking and carbon neutrality. Embry (Shandong)
Garments Limited was named as “The low-carbon enterprise in the
2022 National Textile Industry Green Development Labor
Competition”, which witness our efforts and achievements being
recognized by the industry. In 2022, we have a zerocarbon fabrics
item passed carbon footprints certification, and carrying out the
MADE IN GREEN environmental protection month to promote green
environmental profection.

Our feam continues fo study the needs of lingerie under new climatic
conditions and aesthetic needs, we launches and optimizes
underwear materials, cup shapes and molds, and develops and
upgrades a variety of patented technologies to meet the health and
comfort experience of women of different sizes. In 2022, we
collaborated with international trend designer JOS BERRY to combine
the core craftsmanship and exterior style of Embry for 47 years to
innovate and promote the development of Embry and the Chinese
lingerie industry.
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Beauhlulachons\velakelorladvcale (Continued)
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The 9th SIUF International Supermodel
Contest

The Group has always been committed to confributing fo the
innovation development as well as the talent cultivation for the
industry and the society. For many years, we have been deeply
integrated with China’s underwear industry. In 2022 China
(Shenzhen) international brand underwear fair (SIUF), the Group
continued to sponsor The Charm of Oriental China Infernational
Underwear Creative Design Competition 2022 and The 9th SIUF
International Supermodel Contest, with the purpose of steadily
energizing the development of the underwear industry.
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Sixteen years of the Blue Ribbon Charity
Campaign

The Group has organised the “Blue Ribbon Charity Campaign” for
lady care and giving back to the community. It is a beautiful project
fo create and pass on the idea of beauty to the women all over
Mainland China. And aim with “Caring for the breast health,
creating a balance between the health of physical and mental.
Since 2006, the Group has visited 21 provinces and autonomous
regions all over the country in the past 16 years. The Group has
organised charitable activities for women in poverty of various ethnic
minorities, such as the Zhuang, Yao, Man, Miao, Dong, Korean,
Mongolian, Tibetan, Dai and Qiang minorities.

a2 3%

(%1)

BHWARTE N AE

B m1TE) REA S EREEANMELE
EEHEN AmIER > BRASEEAIESR
BiEX BYTEFEREREERENEZET
E X r%«%ﬁ%%&%’ mEFOTE AR

’ 1@2006¢ » RA B BEMBREE L T
T‘J@JEM éEL_éEE EPNBMER 2] 1I
am AR E Fete it iR~ IR~ W
T~ Rk~ IR s R R BRIR %
BE 2B D HREMENERE IR o

In 2022, the Group donated a total of RMB2 million in articles to Textile Light Science and Technology

o  Education Foundation.

RUNNE > RHERAGHZARKASESGRE

TREARBIEETNEOYE

In March 2022, our Blue Ribbon Charity Campaign “Light of
Textiles ® Act with love and Charity” was carried out in Shaanxi
Province and Shanxi Province. The Group donated RMB2 million
worth of underwear and thermal clothing fo the Textile Light Science
and Technology Education Foundation. Our donations were mainly

sent fo the women affected by cold and exireme weather that we
expressed our love and care.

Embry Holdings Limited Z#155 1R A RAT / ESG 2022
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FK AT 8

Love Fragrance ¢ Beauty Share

"Making gifts of rose to others, aromas will stay behind at the
donors’ hand”. Embry will continue active participation in charity
projects, and send more love and warmth to the needy around all
comners of the Mainland China.

In exploring the path towards the corporate charity, Ms. liza
Cheng, CEO of our Group, has reiterated her view “To apply our
internal love and care for our Chinese women in practical
situation, to keep the faith in persistence for bringing the power of
love, to utilize our deepest care for achieving the power of
charity”. From the perspective of our group, the definition of
charity has an ample implications. We believe it is beneficial to
an individual, fo the society and fo the nature. By synergizing the
three components, it brings the greatest inferest to the public.

Over the past 17 years, from organizing women’s health
knowledge seminar in remote areas to supporting the frontline for
disaster relief, from helping the poverty of ethnic minorities
women's family to offering instant help fo the frontline for battling
the pandemic. Our beliefs in charity and public welfare have
become unswerving. We aimed at passing positive values and
life affitudes to every beneficiaries, supporting and improving the
living standards of grassroots families.

No matter how hard the going maybe; no matter how fall the
mountain maybe, the Group will continue preserving our love and
our defermination towards charity work, and keep supporting the
female charity development. Committed to devote ourselves in the
charity work is not only our obligated responsibility, it's also our
belief to prolong our beautiful business.

a2 3%
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F AR FHBE o RAEEEE— M
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Stakeholder engagement and materiality analysis

A B 75 iy 0 B oS 57 B st W

We believe comments of our stakeholders will help us to evaluate
our performance on environmental, social and governance aspects
objectively and comprehensively. As part of our day-to-day
operation, the Group engages our stakeholders through various
channels to understand how we can do better on ESG aspects.

To prepare this ESG Report, the Group design and implement
specific stakeholder engagement exercises and evaluate how we
have impacted our stakeholders in 2021. The targeted stakeholders
were employees, investors, customers, suppliers, shopping mall
partners, community partners and industrial association
representatives, efc. They were engaged through online surveys.
Through an analysis of the stakeholder engagement findings, we
summarise how our stakeholders understand and comment on our
ESG performance, and their expectations for our future work.

We prioritize the ESG aspects by the materiality evaluation.
Stakeholder engagement findings and discussion with senior
management on the relevance of the ESG aspects to our business
are two pillars of the materiality of the respective ESG aspects.

From the results of the materiality evaluation, the following 11
aspects were identified as material ESG aspects which will be the
framework for future reports. The Group has already disclosed the
management approach and performance in relation to these
material aspects in the report.

Embry Holdings Limited Z#155 1R A RAT / ESG 2022
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Stakeholder engagement and materiality analysis (Continued)

A B 75 i 38 Be B TE 0 Wt W

Environmental, Social and Governance Aspects Materiality Matrix for Embry

RAFRE HERETLREERESINEMRE

1 2
I}
_zé o 1 3 2423
tm
% g 22 21
T 15
28 @
g;l% Ag\’w 2
of ® 9 ’
S 9 o
tE
em 1
‘!é- 18 20 m
£ 9
19 %
Relevance of ESG aspects to Embry’s B by senior manag
ERRHRAFESCREEEHMSE
¢ Environment Employment and Labour Practices Community Operating Practices
RS ERESIEREE HESE EEEEAR
Number Category ESG aspects
FFai S RIR - HERERERE
3 Environment Environmental impact of raw materials
RIGEE RMENERBERRERIRENE
4 Environmental impact of packaging materials
EREEMENERBRIRENRERZE
13 Employment and Labour Practices Occupational health and safety
RS LERHE REETMBEZ2RE
15 Child and forced labour
B b E A E T e85
16 Compliance with labour regulations
% LERIER
21 Operoﬁng Practices Anfi-corruption
BIEEIEEAE RIB1ERR
22 Selecting suppliers with good ESG performance
BRERRRMEERERENHES
23 Product quality assurance
REEMRE
24 Service quality assurance
RERBRE
25 Respecting intellectual property rights
SEREMER
26 Protect personal information

The results of this analysis are a key foundation of this report. Also,
comments from stakeholders are valuable to our future strategies.

REHEENRLKREBEAER

DHFTERNEREZRFIRH RSN —EEE
&% o A > AR Rt AR PRI ERK
LREBEHAIE -
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HKEx ESG Reporting Guide Index

(BB ~ & R finl) K5l

Aspects,

General Disclosures
and KPIs

Bm - —RIEER
FARAEIEIE

Descriptions

it

Related chapters
in this report

MBS

Remarks

bk

A. Environmental 32158
Aspect Al: Emissions
EBmmAl . S5
General Disclosure

— PR

KPIAT. T
RRERIERAL

KPI'AT.2
RREISRAL 2

Embry Holdings Limited %2

Information on:

(a) the policies; and

(b)  compliance with relevant laws
and regulations that have a
significant impact on the issuer

relafing fo air and greenhouse gas

emissions, discharges info water and

land, and generation of hazardous and

non-hazardous waste.

BRABRFCBERIEHI ~ @Kkt

MRS s BERBESEEVNEL

E

() BEER; &

b) BFHBETABEATENNE
AR RRBINE R}

The types of emissions and respective
emissions data.

BFRELR BB R FE I o

Direct [Scope 1) and energy indirect
(Scope 2] greenhouse gas emissions (in
fonnes) and, where appropriate,
infensity [e.g., per unit of production
volume, per facility).

B (BE)) RERERE (BEE2) 2
EREHME UUMEETE) K (WEA)
BE o WRESB - £ERM) °

SERAIRAT / ESG 2022

Realising our green dream
(Page 13)
ERGELE(E138)

Tackling climate change

(Page 19)
FEHREZE(F108)

The Group is not aware of
any noncompliance with
relevant laws and regulations
that have a significant
impact on the Group relafing
fo air and greenhouse gos
emissions, discharges info
water and land, and
generation of hazardous
and non-hazardous waste.
REFBEEREMHEER
FORZE REGHI ~ MK
THIAVEES » BERESE
BEREYHEEMERER
BEARRZERNHEERERK
ERVERITS ©

Qur operation does not
involve significant emission
fo the environment. The
Group is therefore not
reporting on this figure.
LR HEF P RS
REBRERTRY)
LEARBHEET o



HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,

General Disclosures Related chapters

and KPls Descriptions in this report Remarks

B « —RREER

RAB AR RIEIR et WERERE (UbE:

KPI'AT.3 Total hazardous waste produced (in Our operation does not

RRAEIERALS

KPIAT.4
RREISIRAL 4

KPI'AT.5
RREISRALS

KPIAT.6
RREVIERA

fonnes) and, where appropriate,

infensity [e.g. per unit of production

volume, per facility).

FRELEREERYEE

(ﬁﬂi@ﬁﬁ)zﬂ o (MNRESEN ~ &
&) o

Total non-hazardous waste produced (in

fonnes) and, where appropriate,
infensity. (e.g. per unit of production
volume, per facility).

PRELEEREEYME LUESE) &

(i) B o
BRI o

(nZESEM £

Description emissions target(s) set and
steps taken to achieve them.

HFrET IRV B R R AEERE

LB IRPRERENBI P BR: o

Description of how hazardous and
non-hazardous waste is handled, and
a description of reduction farget(s) sef
and sfeps faken fo achieve them.

HHREAERESEREYNG A
R AP E] AL BYRIRE B IR A ERE

LB RPN D BR: o

2 (LIMEETE) &

Green manufacturing

(Page 23)

WiTmBEE ($238)

Metrics and Targets
(Page 18]
SLEZSEES
((5188)

Green manufacturing

(Page 22-23)
WITHREBEE
($522-238)

Embry Holdings Limited %]

involve generation of
hazardous waste in
significant quantities. The
Group is therefore not
reporting on this figure.
LR R EFHF I A
EERERRERY A
tERB s o

The Group has recycled
370 tonnes of scrap
materials and packaging
materials. All non-hazardous
waste is collected for
harmless treatment by
qualified recyclers.
Z2ERINT 370MENE B
KR B, P EE £ BYEE
EEEVEENXHEE
BB MEEILE
o

SERAIRAR / ESG 2022
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HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,
General Disclosures Related chapters
and KPls Descriptions in this report Remarks
B « —RREER
RAB AR RIEIR et WERERE (UbE:
Aspect A2: Use of Resources
BEA2 : EREEH
General Disclosure  Policies on the efficient use of resources, Resources and energy
—AIRE including energy, water and other raw  management (Page
materials. 24-26)
BEMERER (BEER - KEREM BRRIEREE
R BUEER (552426 8)
KPI A2.1 Direct and/or indirect energy Tackling climate change
RASRARNIEIRA2.1  consumption by type in total and (Page 19)
infensity [e.g. per unit of production EHREEZE(E198)
volume, per facility).
AR DM BE RS EREEIR
HEREE WIRESB IE
i) °
KPI A2.2 Water consumption in total and Tackling climate change
RASRARMIEIRA2.2  infensity (e.g. per unit of production (Page 19)
volume, per facility). BHREEE(E198)
BIEKERBE WIEESEN
EERIM) ©
KPI A2.3 Description of energy use efficiency Creen operational sites
RARGEISIZA2.3  targells) set and sfeps faken fo achieve  (Page 24-26)
them. it BIEEM (552426
HHPTET I AEREAMmER RS B)

EREEBIRPAREEI D ER -

Embry Holdings Limited Z#155 1R A RAT / ESG 2022



HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,

General Disclosures Related chapters

and KPls Descriptions in this report Remarks

B « —RREER

RAB AR RIEIR et WERERE (UbE:

KPI A2.4 Description of whether there is any Our operation does not

RRIEIEIRA2.4

and steps faken fo achieve them.

HRKEUKIR B ERIBRE - MUsFr
ST AR m B IR A ERIEER

TRFTERENBYZ BR o

KPI' A2.5
RRAEISIRA2.5

Total packaging material used for

B SEEBEE -

Aspect A3: The Environment and Natural Resources
BEAS  RIERRAER

General Disclosure  Policies on minimising the issuer’s

— AR e significant impact on the environment
and natural resources.
BRPT BB HIRIE R RIABIRIEA
BAFENBER ©

KPI A3.1 Description of the significant impacts of

activities on the environment and

RASRAERIEIRAS. 1

natural resources and the actions taken

fo manage them.

B ET R HIRIE R RAERIVE

FERCERIITH -

issue in sourcing water that is fit for
purpose, water efficiency targef(s) set

finished products and, if applicable,
with reference fo per unit produced.

SR GRFT A B EMHIEVEE K (13

involve consumption of water
in significant quantities. The
Group does nof have any
issue in sourcing water. We
do not have targets for
enhancing water
consumption efficiency, but
we recycle landscaping
water in our industrial parks.
LS EEREMERT
HREBRK » MIEERFK
RN RIS > AL

EEEEBEABRARK
W@ BiE > BEIXERN
BRIREASERK-

Green manufacturing

(Page 23]

HWITHEEE (55238)

Resources and energy
monogement [Page 24)
BR&MIEREIE (5524
B)

B

Our beautiful green
industrial parks (Page 14)
Green manufacturing
(Page 22)
ERNGBETIEER (B
148)

EITRetE (5228)

Embry Holdings Limited #5542 5 R A / ESG 2022
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HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,

General Disclosures

and KPIs Descriptions
B « —RREER

RAB AR RIEIR et

Related chapters

in this report Remarks
WMEBEE bk

Aspecf AA Climote Change

Genero| Dlsc|osure

—RRINER

of significant climate-related issues

which have impacted, and those which

may impact, the issuer.

AR FEH AR P A G 81T A E
TENBEAREEBEEREER

KPI A4.1
RIRAEIER AL

and those which may impact, the

issuer, and the actions faken fo manage

them.

B RIS HETAELER

MNEXRIEEREE - )S’zﬁ’ﬁﬁﬁ@] °

B. Social #t&

Employment and Labour Practices
BENRFTERA

Aspect B1: Employment

BEBI1 : EE

General Disclosure Information on:

— AR EE (a) the policies; and

(b)  compliance with relevant laws

and regulations that have a

significant impact on the issuer
relafing fo compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other

benefits and welfare.

BRI R E - BB REA - TF
R~ R TEHRE 2R

A8 LR E A8
o) BER; &

iR S

b) BETFTHETABEATEME

RERRIRBIBNERS -

Embry Holdings Limited Z#155 1R A RAT / ESG 2022

Policies on identification and mitigation

Description of the significant climate-
relafed issues which have impacted,

Tackling climate change
(Page 15-21)
FEHRIGREIE
(815-218)

Tackling climate change
(Page 15-21)
FEHRIGEIE
(B15-218)

Our beautiful team Caring  The Group is not aware of
and love [Page 27-30)
EEBEKEORE
(5527-308H)

any non-compliance with
relevant laws and regulations
that have a significant
impact on the Group relafing
fo compensation and
dismissal, recruitment and
promotion, working hours,
rest periods, equal
opportunity, diversity,
antidiscrimination, and other
benefits and welfare.

7 £ B I R AR 7] B A B
KefiE s BEREM - T
TERF I ~ (RER ~ 5%

2 Znib s RIERMUR
HF B R Er m a5
EEEATEMNERER
FERVERITS ©



HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,
General Disclosures Related chapters
and KPIs Descriptions in this report Remarks
B « —RREER
RAB AR RIEIR ik WEERE Bi5E
KPIBT.1 Total workforce by gender, employment  Building a beautiful team
RAHGENISIZR]. 1 type (for example, full- or partime), (Page 30)

age group and geographical region. B EREBERK (5308)

IR~ EEEE (2B FRE)

FetER it & B DRV EEAREL o
KPIB1.2 Employee turmover rafe by gender, age In 2022, our turnover rates

RREISRB] .2

sk dill

group and geographical region.

 FhAHR Rt @B D RES

TREEE o

Aspect B2: Health and Safety
BER2 : EEHEZE
General Disclosure

— AR ER (a)

[b)  compliance with relevant laws
and regulations that have o
significant impact on the issuer

relating to providing a safe working

environment and protecting employees

Information on:
the policies; and

from occupational hazards.

BRARMZ 2 TIFIRIR R IRIE S Tk

BB EMEERN
o) BER; &

b) BTFHBETABEATEME

RERRIRBIBNERS -

KPIB2.1
R AE ISR B2. 1

Number and rate of work-related
fatalities occurred in each of the past
three years including the reporting year.

BE=F (BEERTE) SFRIT

B A B L o

Occupational health and
safety (Page 31-33)
ITREERZE (B
31-338)

Occupational health and
safety (Page 32)
TIrfRRRZ 2 (5532
g)

for male and female
employees are 1.81% and
2.37% respectively. There is
no defailed statistics on age
groups and regions.

2022 FZBUBITREAX
#1.81% ZE#2.37%
I?Eﬁ@%ﬁﬂfﬁﬁuﬁﬁ
7l Reth (& AY B4 o

The Group is not aware of
any non-compliance with
relevant laws and regulations
that have a significant
impact on the Group relating
fo providing a safe working
environment and protecting
employees from
occupoﬂonol hazards.

AER BT EERE
f#t?cé\lf’ﬁiaiﬁ)iﬁﬁiﬁ
TERREMREMH LR
EEAERTENRRE
BRGERNERTS -
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HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,
General Disclosures Related chapters
and KPls Descriptions in this report Remarks
B « —RREER
RAB AR RIEIR et WERERE (UbE:
KPI B2.2 Lost days due to work injury. There was 161 loss days in
RASRAARIEIRB2.2 HIBEEAIFRE - 2022.
20224 > ﬂ%ﬁ%‘tlf'é?égi
TEE#S 16
KPI B2.3 Description of occupational health and  Occupational health and
RASBAEMIEIZB2.3  safety measures adopted, how they are  safety (Page 31-32)
implemented and monitored. THRRERZE (B
R PTERM B (R B 2FEM > 31-328)
DU HRBAIT R BEER T3 0% o
Aspect B3: Development and Training
[EEB3 : ERERIE
General Disclosure  Policies on improving employees’ Employee fraining
—Re i EE knowledge and skills for discharging (Page 34)
duties at work. Description of training ~ BTIE:ll (5534 B)
activities.
BRRABTEIT LEBRENMHEK
RREERIER o I tEFIEE) o
KPI B3.1 The percentage of employees frained All employees have received
RARARE12B3.1 by gender and employee category le.g. fraining provided by the
per senior management, middle Group.
management). FrE BB REZATIE
Rt REEEREDHNZIIEER el
Dt SR ~ PREEE) o
KPI B3.2 The average training hours completed ~ Employee training
RAIRGEXNISIEB3.2  per employee by gender and employee  (Page 34)
category. ETHEII(F348)

i

RIERREEEREID > BREET
PR AN FHIERFER ©
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HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,

General Disclosures

and KPls Descriptions
B « —RREER

RAB AR RIEIR et

Related chapters
in this report

MBS

Remarks

bk

Aspect B4: Labour Standards
[BEB4 : BT %8|

General Disclosure Information on:
— AR R (o)  the policies; and
(b)  compliance with relevant laws
and regulations that have o
significant impact on the issuer
relating fo preventing child and forced
labour.
BRAPIEE T35 EI%5 T -
(o) BER; &
b) BTFHETABERE
AR RMRBINER

KPI B4.1 Description of measures fo review
RARENIEIEB4.1  employment practices to avoid child
and forced labour.
it s TR IS B HIRVFETE L B R E T
K&l e TR E ©

KPI B4.2 Description of steps taken to eliminate

RAREMIEIZBA4.2  such practices when discovered.
A ERERBE R ERERER
PRERHYZ BR o

Aspect B5: Supply Chain Management

JEEBS : HAEIEEIE

Ceneral Disclosure  Policies on managing environmental
—Re iR and social risks of the supply chain.

EEMHERAIRIG TS RBREER

KPI B5.1 Number of suppliers by geographical

RASRARNFEIZEBS. 1 region.

BiE s 5

DPRMHERHE o

Compliance with Labour
Regulations (Page 27-28)
BIES 1AM (552728
)

B

Compliance with Labour
Regulations (Page 28)
BIES A0 (3528 8)

Compliance with Labour
Regulations (Page 28)
BIES A0 (3528 8)

Rigorous quality control

— Supplier management
(Page /-8)

BiIEmE — HEmEE
(%87-88)

Rigorous quality control
— Supplier management

(Page 8)
BERE — HEFSE
(%88H)

The Group is not aware of
any non-compliance with
relevant laws and regulations
that have a significant
impact on the Group relating
fo relating to preventing
child and forced labour.
25 [ R AR (T BB LE
BT asamlss TmiasE
EREAZENRMER
FOERERITA ©
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HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,

General Disclosures Related chapters

and KPIs Descriptions in this report Remarks
Bm - —RIRER

BB AR it WERERE (UbE:

KPI B5.2 Description of practices relating to Rigorous quality control

RIRAE ISR BS 2

KPI B5.3
RRAENISRBS.3

KPIB5.4

RREIERBS 4

engaging suppliers, number of suppliers
where the practices are being
implemented, how they are
implemented and monitored.

H AR RHEBNES > mEHR
TEREHNEEEEE - LKA
HITRERFE o

Description of practices used fo identify
environmental and social risks along
the supply chain, and how they are
implemented and monitored.

i Lﬁ%ﬁuﬁB'JTﬁFEfLETEEEEﬁE'ﬁaiE
g REES > LURBMAITRE
b

Description of practices used fo
promote environmentally preferable
products and services when selecting
suppliers, and how they are
implemented and monitored.
MRS MR EE L RIRRE
E'\u%ﬂﬁ%@fﬂ > DURABRIRIT R e 2
F3vA ©

Aspect B6: Product Responsibility

EBmEB6  EMER
General Disclosure

—ARIREE

Embry Holdings Limited Z#175

Information on:

(a)  the policies; and

[b)  compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to health and safety,

advertising, labelling and privacy

matters relating fo products and services

provided and methods of redress.

BRAFTRMEERMRBREREREZ

£ BEE  RERARFEURER

apz:

(a) BER; K&

b) BETHETAREATEMNE
RERARIRBIBNERS -

ERABRAE / ESG 2022

— Supplier manaogement
(Page 7-8)

BERE - HERERE

(E788)

Rigorous quality control
— Supplier management

(Page 7-8)
BERE — HERSIE
(5788H)

Rigorous quality control
— Supplier management

(Page 7-8)

BERE — HEREE

(788)

Beautiful craftsmanship
Quality Assurance (Page
6

EFRELRERE (56
B)

Our commitment to
cusfomers (Page 10-11)
BRI
(B101158)

Respecting intellectual
property rights (page 12)
SEHERE
(38128)

Rigorous quality control—
Material testing [page 8)
BiIE@E — YkhEA
(558H)

The Group is not aware of
any non-compliance of
relevant laws and regulations
that have a significant impact
on the Group relating fo
health and safety, advertising,
labelling and privacy matters
for the products and services
provided.
KEFEEEREFEER
HVERMARF A2 R A
2~ BEE - REMLE
FSEMHAERFTERY
EMRMERERVE
RIT#4 o



HKEx ESG Re OI'tlIlg Guide Index (Continued)

(B~ b RBERwSHg) K9l @

Aspects,
General Disclosures Related chapters
and KPls Descriptions in this report Remarks
B « —RREER
RAB AR RIEIR et WERERE (UbE:
KPI B6. 1 Percentage of tofal products sold or Beautiful craftsmanship There was no case of
RASBAEMIEIZBO. 1 shipped subject to recalls for safety and  Quality Assurance (Page  product recall for safety and
health reasons. o) health reasons. The Group
EEFCEERERBH T REZ2HE EZEROREMRE (6 recalled around 17,202
fRERIERMARIMAI B DL B) goods due to quality reason
in 2022 in accordance with
our infernal procedures.
20224 > ZFIFSMARELR
SEERIEHFEENEmM
fEHEL - BRRERE
Ef@EMmAR 17,2024 &
T
KPI B6.2 Number of product and service related  Our commitment fo The Group considers the
RARENIEIZB6.2  complaints received and how they are  customers — listening o complaint rate (the rafio of
dealt with. our customers (Page 10)  pieces of sold products
HEMNERKRBIRFHE NN HEEFHKSE — RIS associated to complaints
FEH % o x8E ($108) made by customers and total
number of products sold for
the same period) a better
indicator to number of
complaints received. The
complaint rafe in 2022 was
0.0076%.
LR A TEFRFE
(RIEaE o Pd E 81
EAE AR s RETEH E 8K
ZIEX) HBEERFHERE
BEAVERIER - 2022 F
BERIEFE%0.0076% °
KPI B6.3 Description of practices relating fo Respecting intellectual
RATRAR 512 BO.3  observing and profecting intellectual property rights (Page 12)
property rights. SENHEE(E1258)

i R R RIE R B EE B RRYIE
5 o
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(B~ b RBERwSHg) K9l @

Aspects,

General Disclosures Related chapters

and KPls Descriptions in this report Remarks
B « —RREER

RAB AR RIEIR et WERERE (UbE:

KPI Bo.4 Description of quality assurance process  Rigorous quality control

RGNS RBO.4

KPI BO.5
BRGNS RBO.S

and recall procedures.

WS ST IBE R ERBIWIER ©

Description of consumer data profection

and privacy policies, how they are
implemented and monitored.
HHUHBEE B RHRERARER » UL
AT RER %

Aspect B/ Anti-corruption

BHEBR/ . R&ES
General Disclosure

— IR ER

KPIB/.1
FBRAEIEIR B

D2

Embry Holdings Limited Z#175

Information on:

(a) the policies; and

(b)  compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and

money laundering.

BRABHLEERER  $h3R ~ BREER L B

i

o) BER; &

b) BIFEIEITABEATENE
R R R RIRBIERS o

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees
during the reporting period and the
oufcomes of the cases.
RERBAHETAREESRDIT
BBEENE ST AR B Kk
MR o

ERABRAE / ESG 2022

— Material testing (Page
8)

Our commitment to
customers — Listening to
our customers (Page 10)

BEmE — YRRl
(%85\)

MMEIEHIRGE — IERR
%?Ei%%( 108)

QOur commitment to
customers — Protecting
cusfomers’ private
information (Page 11)
HEENEE — RER
B (311 8)

Operate ethically The Group is not aware of
[Poge 35)

any non-compliance of
relevant laws and regulations
that have a significant
impact on the Group relating
[¢) bribery, extortion, fraud
and money |oundering

AE BB LE
ﬁﬁﬁﬁ ﬁﬂ% WEFROR R
BMAAEREEATE

B%EE%%@&%%EE’JL%E
T

Operate ethically

(Page 35)

BZER ($358)
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(B~ b RBERwSHg) K9l @

Aspects,
General Disclosures

Related chapters

and KPls Descriptions in this report Remarks
B « —RREER
RAB AR RIEIR et WERERE (UbE:
KPIB7.2 Description of preventive measures and ~ Operate ethically
RASBAEMUIEIZBR7 .2 whistleblowing procedures, how they  (Page 35)

are implemented and monitored. BRZE® (5358)

KPIB/.3
RRRAE ISR B .3

LB EEIE T R R IRAZ T » LURAERE
HITRERTTE -

Description of anticorruption training
provided fo directors and sfaff.
MRMEERE TRHENRESE
alll o

Aspect B8: Community Investment

EBERS : HEEE
General Disclosure

—ARIREE

KPI'B8.1
BB IR B8

KPI B8.2
RARAE ISR BS.2

Policies on community engagement to
understand the needs of the
communities where the issuer operates
and fo ensure its activities fake into

consideration the communities’ inferests.

ERUtE2ER T e ERELER
FENRREEBLTHEEELER
mAYEER ©

Focus areas of contribution (e.g.,
education, environmental concerns,
labour needs, health, culture, sport).
HIEREE (NHEE IRIESHE
FIHERBE - XE-88) -

Resources confributed (e.g., money or
time] to the focus area.
FEIHBMBBER (SR
&) o

Operate ethically
(Page 35)
BRZE® (5358)

Beautiful actions we take
for lady care

(Page 36-39)

ER1TE THRLMZ
= (§36398)

Qur beautiful green
industrial parks (Page 14)
EENGEIXE
(83148)

Beautiful actions we take
for lady care

(Page 36-39)

ER1TE THRLMEZ
E(5$36-398)

Beautiful actions we take
for lady care

(Page 36-39)

ER1TE THLMEZ
E(5$36-398)

Embry Holdings Limited %]

In 2022, Shandong
Industrial parks entertained
92 groups with visitors of
3,024 persons.

2022 %EM%I%ﬁ
FRF2R > HABEAR
3,024 -

In 2022, our employees
devoted 50 hours in fofal in
volunteering.

2022 > RFIFETS
EARE TR ER RS 50
JNBFF o

SERAIRAR / ESG 2022
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